
News Articles/Positions 

In January 2023, Stacey Knoell testified in the Legislature in favor of 
HB2028, which would expunge certain criminal records. 

(Source:  
https://kslegislature.org/li/b2023_24/committees/ctte_h_jud_1/documents/testimony/202301
25_15.pdf) 

 

This legislation was also backed by the Kansas ACLU. 

https://kslegislature.org/li/b2023_24/committees/ctte_h_jud_1/documents/testimony/20230125_15.pdf
https://kslegislature.org/li/b2023_24/committees/ctte_h_jud_1/documents/testimony/20230125_15.pdf


 

(Source:  https://www.aclukansas.org/en/legislation/support-hb-2028-automatic-
expungement-criminal-records-acquittal-or-dismissal) 

This bill would include expunging the criminal records of people 
committed (but were not convicted) of committing theft, violent crimes 
and property crimes.  (Would be good to have a lawyer verify this claim 
before we use it) 

(Source:  https://legiscan.com/KS/text/HB2028/2023) 

 

In 2020, Stacey Knoell participated and spoke in a Black Lives Matter rally. 

Linnaia McKenzie stood in front of a couple of hundred demonstrators in Overland Park Saturday 
and explained that she loved the city and wanted to "see the community display a mutual love" for 
her. 

McKenzie, a founding member of the Advocacy and Awareness Group of Johnson County, was the 
primary organizer of a march and rally supporting the Black Lives Matter movement in Downtown 
Overland Park. 

https://www.aclukansas.org/en/legislation/support-hb-2028-automatic-expungement-criminal-records-acquittal-or-dismissal
https://www.aclukansas.org/en/legislation/support-hb-2028-automatic-expungement-criminal-records-acquittal-or-dismissal
https://legiscan.com/KS/text/HB2028/2023


Protesters started at Overland Park City Hall at 8500 Santa Fe Drive and marched to the Overland 
Park Clock Tower Plaza, where activists and community leaders spoke. It is one of many 
demonstrations nationwide proclaiming that Black Lives Matter following the killing of George Floyd 
by a Minneapolis police officer last month. 

The point of the march, McKenzie said, was to begin a community discussion about systemic 
racism and show Johnson County residents that a Black Lives Matter protest could be peaceful. 

"We are coming today to show support to the Black community -- to show that we see them, that we 
hear them, that we love them," McKenzie said. 

"The assumption is that our community members that live in the suburbs feel that any movement in 
support of Black Lives Matter or anything that supports the Black community is going to result in 
violence ... we're going to disband that belief." 

Speakers at the march included McKenzie, Rep. Sharice Davids, Overland Park Police Chief Frank 
Donchez, Wyandotte District Attorney Mark Dupree, President of the Johnson County NAACP Fred 
Jones, child welfare advocate Shanelle Dupree, Kansas state senate candidate Stacey Knoell and 
lead pastor at The Freedom Center Christopher Madden. 

Demonstrators sang, showing joy and solidarity over the size and diversity of the group. Many 
families arrived with children, saying they wanted their kids to experience the movement. 

Although protests have been ongoing in larger cities for weeks, demonstrators said the topic of 
systemic racism is just as relevant in the suburbs. 

Broderick Nelson, a 21-year-old who moved from Kansas City to Johnson County six years ago, said 
he experienced a culture shock when he arrived in Johnson County and saw the lack of racial 
diversity. 

Nelson, who is Black, said he was singled out at school and was met with suspicion by 
administrators because of the color of his skin. 

"I've never felt at home here," he said. "It shouldn't be like that." 

Bianca Waage, an Overland Park 29-year-old who came to the march with her two young daughters, 
said she came to take in the support and show her daughters "how to peacefully fight back." 

She said she was the only Black girl around where she grew up in the suburbs. She said protests in 
suburban communities are important. 

"In a world of knowledge, it's a choice to be ignorant," she said. 

Speakers at the rally urged demonstrators to take action to change the systems in place through 
voting, running for office themselves and supporting those already in office. 

They discussed the national movement calling for an end to police brutality and systemic racism, 
and they detailed some steps local communities can take to fight implicit biases. 

Wyandotte DA speaks on justice 



Dupree said he chose to speak at Saturday's event because "any issue in Johnson County is an 
issue in Wyandotte County. 

"I'm here to make sure that we all know that we have to come together. It doesn't matter the county, 
it doesn't matter the race," he said in an interview before addressing the crowd. "It's about making 
sure that we're all in the fight for true justice for everyone." 

Dupree spoke to the crowd about his efforts to build accountability measures in Wyandotte County, 
as well as his own experiences with racial discrimination. He complimented the crowd size, saying 
that for years he felt he was alone in the fight for racial justice in the area. 

When he was 19, Dupree said, six police officers "who refused to have a conversation" beat him 
with their batons. He did not elaborate on what led to the situation but said he spent three days in 
jail following the interaction. 

Those officers, Dupree said, were not fired from the department they worked for. 

He cited the incident as a reason for accountability in the justice system. When bad officers are not 
held accountable, he said, "the good ones never get the publicity they deserve." 

Overland Park Police Chief Frank Donchez spoke immediately following Dupree. He referenced his 
refusal to tolerate racist behavior from officers and the department's relationship with the county's 
NAACP chapter. 

Though the event did not focus on calling for change in police departments, before his speech 
Donchez said he was open to conversations about reallocating resources and responsibilities from 
police departments to social services. 

"There's no doubt that change needs to take place," he said. "The amount of things that have been 
added to a police officer's duty in those last 41 years are incredible. I don't think we can ask the 
police to do everything."  (Source:  The Kansas City Star, June 20, 2020) 

During COVID, Knoell praised mask wearing and social distancing.  

Should the COVID-19 pandemic continue into 2021, what would your top priority be? 

Given where we are now, I think we are at a place where we need to continue to stress mask 
wearing, social distancing and good hand washing so that we can open the 
economy/schools/social life safely. We cannot have one without the other.  

(Source:  https://klcjournal.com/kansas-senate9/) 

Knoell spoke out in favor of young people getting the COVID vaccine.  

TOPEKA, Kan. — Kansas Governor Laura Kelly is backing the CDC's updated guidance for people 
who are fully vaccinated. 

In a news conference on Wednesday, the governor announced that anyone entering state buildings 
will be required to wear a mask starting Monday, as coronavirus cases increase and the Delta 
variant surges. 

https://advance.lexis.com/document/?pdmfid=1519360&crid=355456fd-3bdb-4e6f-80f0-f956233e969a&pddocfullpath=%2Fshared%2Fdocument%2Fnews%2Furn%3AcontentItem%3A605X-1XG1-JC3J-X1K3-00000-00&pdcontentcomponentid=145214&pdteaserkey=sr3&pditab=allpods&ecomp=hc-yk&earg=sr3&prid=0df8a6c9-bc05-45ce-b43a-e2501ad2f9df
https://klcjournal.com/kansas-senate9/


"Low vaccine rates have allowed the twice as contagious Delta variant to spread like wildfire," Gov. 
Kelly said. 

The governor's advice signals that of earlier pandemic days, where widespread mask mandates 
were in place. 

Under the new guidance, in most cases, each county will be able to decide on the parameters 
under which safety measures are enforced. However, the governor decided to exercise her 
jurisdiction over state offices and buildings, falling in line with CDC guidelines. 

State health secretary Dr. Lee Norman said while severe cases seem to be trending downward, 
hospitalizations are still on the rise. 

"In terms of the percent of the cases that end up having to be hospitalized or die are down 70%, but 
hospitalizations are up and hospitals are really getting quite full,"Norman said. 

The new CDC guidance calls for a mask to, once again, be the solution to slow the spread. Not just 
for those who don't have their shots, but also for those who do. Even people who are fully 
vaccinated are now encouraged to wear masks indoors where cases are on the rise. 

Most hotspots have been identified in the eastern half of Kansas. According to state officials, 
several spots experiencing sustained case rates and +20% growth include Douglas County, 
Leavenworth County, and Shawnee County. 

The state has struggled to significantly boost its vaccination rate, as fewer people opt to get 
vaccinated. 

The Governor's Vaccine Equity Task Force met Wednesday afternoon, pointing to low numbers for 
the state's vaccinated population. So far, state officials said 44.9% of people in the state are fully 
vaccinated. The concern for vaccinations grows among children ages 12 and older, as the state's 
vaccination rate for that group sits at 34%. 

Members of the task forced new initiatives and events, targeting that specific population, to 
increase vaccinations. 

"In terms of having the youth be involved in planning their own events, to have them sort of being the 
lead on these events, I think that will go a long way towards having other youth feel more 
comfortable getting the vaccine," said Stacey Knoell, Executive Director of the Kansas African 
American Affairs Commission. 

The state's also been ramping up efforts to get shots into more arms, setting up mobile clinics that 
offer free vaccines and testing in different parts of the state. 

As kids return to school, the state's mission to bolster their efforts has become more prevalent.  
Kelly said her administration also plans to release new guidance for schools in the coming days. In 
the meantime, she encouraged all people that are eligible to get vaccinated. 

"We have a vaccine to protect us from the virus, that is safe, it's effective and it's free," she said. 

(Source:  FOX - 4 WDAF, July 28, 2021) 



Knoell called for DEI to be a priority for the Olathe School District. 

Students on Thursday called on the Olathe school district, "in a moment of crisis," to make schools and 
curriculum more inclusive, following a student's racist homecoming proposal that went viral. 

The Olathe school board met for the first time since two white students posed with a racist homecoming sign, 
sparking widespread outrage. Many parents and students have questioned the district's handling of the 
incident, including the alleged punishment of a Black student who said he was there when it happened. 

And they say it's time to combat the deeper racial issues in Olathe schools. 

"As a young Black man, I am deserving of representation in my classrooms, and I should be able to feel 
comfortable when I go to school," Olathe East High School senior Jylon Hollinshed told the school board. 
"What makes us so undeserving of learning about our history or reading literature that is a reflection of our 
own experiences? Especially when we have had to sit through year after year of in-depth analysis of every 
white figure in America." 

Last month, a photo circulated of a white male Olathe South High School student asking a white female St. 
James Academy student to homecoming using a sign that read: "If I was Black I would be picking cotton but 
I'm white so I'm picking you for HOCO." 

Officials with both the Olathe school district and the parochial school in Lenexa have said they were 
investigating and determining appropriate disciplinary action. But neither school has released details, citing 
student privacy concerns. 

The Star is not naming the students involved because they are all minors. 

An Olathe South sophomore, who is Black, told The Star that he was there during the incident. He and his 
friend, the white boy in the photo, both agreed to make a homecoming proposal sign for the girl shown in the 
photo, he said. 

He said, in a message to The Star, that they had seen the same "picking cotton" sign made by students in 
other districts and posted online. The Black student claimed that after the sign was made, he warned his 
white friend, that it was "f***** up, don't do it, and that you are going to get canceled." 

"To which his response was, 'I'll be fine.'" 

He said they presented the sign to the girl and said she used a marker to check "yes" to the proposal on the 
sign, and he took a photo of it. All three of them posted the photo on Snapchat, he said, which was then 
shared widely. 

The white boy, he said, "transferred to online (school) before he could get a punishment and then they told 
him he can't transfer back even if he wanted to for the rest of the year." 

The Black student said school officials told him he must transfer to the district's virtual academy or to an 
alternative school program for the semester, and he has since moved to online school. 

The Star was unable to reach the other students and parents involved on Thursday. 

The girl's mom, Rhonda Windholz, has faced national backlash after she gave an interview to KSHB 41, in 
which she claimed that the Black student carried the majority of the blame for the incident, and that her 
daughter was unaware of the situation until after the photo was taken. 



And many have shown outrage that the Black student was apparently forced to transfer to virtual school. On 
Thursday, his friend, Olathe student David Brox, told The Star, "I think that the district should reconsider their 
decisions and in the future be more culturally sensitive toward people of color in the district." 

Superintendent Brent Yeager addressed the incident on Thursday, as well as rumors circulating about how the 
district is responding. 

"Let me be very clear that the behavior exhibited in this situation is unacceptable and does not reflect our 
core value of inclusivity," he said. "In the days following the post, there has been a lot of conversation, and 
frankly, blatant and unfounded misinformation circulating online about how the incident is being handled. 

"We will not tolerate racial discrimination in our school district. With the current incident, we are working 
closely with all families involved and are honoring their wishes on how they would like the situation to be 
handled to best meet the safety and educational needs of their children." 

School officials have not confirmed any information provided to The Star regarding disciplinary action. 

In a letter sent to Olathe South families, Principal Dale Longenecker said, "We are making sure we provide 
educational opportunities for ALL students involved that meet their needs during this challenging time. We 
are not singling out one student and we are not unfairly handling one situation over another." 

"This has been a challenging situation that is only made worse by misinformation online. While these events 
happened off campus and have complicated the situation, it has also spurred our students, staff and 
community to double down on our ongoing work with diversity, equity and inclusion. There is much to do but 
we are committed to the ongoing work and we need your help." 

Yeager said Thursday that, "at the end of the day, the safety and education of our students is the most 
important priority we have as a district." 

"It is this commitment that has led our work in addressing this situation with all families involved. What you 
are reading online is not a reflection of who we are as a school system, our values, our actions or how we 
handle tough situations." 

Many parents and students have argued that the district should be more transparent about what took place.  

"The outreach that I received is like, wow, they really don't care about us," said AJ Jones, senior at Olathe East 
who said she is vice president of the school's Black Student Union. She argued that the district should have 
reached out to every student after the social media post began circulating online. 

"We put everything into school," she said. "We go every day with smiles on our faces. We participate in class. 
We help younger children. And we aren't given the same respect back. That's the issue." 

Brox called it a "moment of crisis" in the Olathe school district and across the Kansas City metro, where 
schools have seen several racist incidents in recent weeks. 

"As a community, our pleas are for the district to be more than culturally sensitive. ... With numerous 
instances surfacing now, I've simply been let down by the Olathe school district's conduct with handling 
issues," he said. 

Brox said he has long been treated differently in school due to his race, "from the way I was punished, to the 
way certain things were done, and to the way that certain staff members interacted with me solely on the 
basis of skin color, I have felt the imbalance and it has become quite discouraging." 

Officials have said that the district has come a long way in its diversity, equity and inclusion work, and that it 
must continue. Its diversity and engagement department works to provide diversity training and resources 



across the district, ensure district policies and practices are equitable, recruit and hire diverse candidates, 
and more. 

Several students of color said the district must do better. They advocated for the district to ramp up its 
diversity and equity initiatives; to improve cultural competencies among staff and students; to provide school 
resource officers with cultural awareness training; and to expand curriculum so that the history and 
experiences of people of color are thoroughly taught. 

"It's come to a point in the Olathe district where I feel like we're doing quote-unquote diversity lessons. 
Teachers are quote-unquote being trained. But we haven't seen any data, haven't seen any statistics. I feel like 
things aren't going to change until we can actually see the progress ourselves," Jones said. 

School board member Brad Boyd on Thursday said, "I think it's important, in this particular case, when we 
hear from our students of color that we first listen to them, that we validate them, that we believe their feelings 
because that's their perspective and their perspective is their reality." 

"It's important for us as a district to lean into them, to care for them and to let them know that they aren't 
alone, and we are working every single day to address some of the concerns that they brought up," he said. 

Stacey Knoell, executive director of the Kansas African American Affairs Commission, on Thursday also 
advocated for the district to ramp up its diversity initiatives and hiring efforts. 

"This is Exhibit A for why the Olathe school system needs to make diversity, equity and inclusion a priority," 
she said of the racist homecoming sign. "I do believe that all children would benefit greatly from learning 
about a variety of peoples and cultures. Perhaps such an appreciation would have prevented the unfortunate 
choice of a homecoming proposal." 

"Schools are places where children are taught to know things. And an education that explores and celebrates 
diversity makes it clear that there's more to the Black experience than 'picking cotton.'" 

(Source:  The Kansas City Star, October 7, 2021) 
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Contributions 

Gave to Elizabeth Warren for President in 2020. 

 

(Source:  www.fec.gov search of Stacey Knoell Contributions) 

Many contributions to Kansas Democrats 

http://www.fec.gov/


 

 

 

 



 



 

 



 

(Source:  www.opensecrets.org; Search of Stacey Knoell) 

Her campaign received $1,000 from the “Defund the Police” group called 
“Future Now Fund” 

 

http://www.opensecrets.org/


(Source:  Kansas Governmental Ethics Commission, Stacey Knoell 
Campaign Finance Report Filed 7-30-2020;  
http://ethics.ks.gov/CFAScanned/Senate/2020ElecCycle/LastMinute/S09
SK_2020PLF.pdf) 

Took $1,000 from the Kansas Trial Lawyers PAC 

 

(Source:  Source:  Kansas Governmental Ethics Commission, Stacey 
Knoell Campaign Finance Report Filed 10-26-2020; 
http://ethics.ks.gov/CFAScanned/Senate/2020ElecCycle/202010/S09SK_
202010.pdf) 

 

Audit of KAAAC 

Rep. Patrick Penn requested an audit of the Kansas African American 
Commission which was completed in August of 2023.   

The Commission was found to be lacking in compliance on three key 
requirements relating to its duties and did not always get pre-approval for 
some expenditures made in 2023.  

 

The commission failed to comply on 2 of 6 meeting-related duties, as they 
didn’t elect a secretary or chairperson and they didn’t have the standing 
committees as outlined in the bylaws. 

http://ethics.ks.gov/CFAScanned/Senate/2020ElecCycle/LastMinute/S09SK_2020PLF.pdf
http://ethics.ks.gov/CFAScanned/Senate/2020ElecCycle/LastMinute/S09SK_2020PLF.pdf
http://ethics.ks.gov/CFAScanned/Senate/2020ElecCycle/202010/S09SK_202010.pdf
http://ethics.ks.gov/CFAScanned/Senate/2020ElecCycle/202010/S09SK_202010.pdf


 

The commission did not comply with one of its staffing duties when the 
Governor appointed Knoell.  The proper procedure would have been the 
commission to appoint the ED and then for the governor to approve the 
selection.  

 

The audit revealed that the commission was not conducting activities in 
over half the assigned functions of the organization.    



 

Commissioners gave Knoell some positive reviews, but also claimed she 
“wasn’t as effective or responsive as she should be.”  The audit claims 
she wasn’t responsive to questions from the commissioners and wasn’t 
making them aware of her activity in their districts. 

 

 

 

The audit questioned if Commissioner members were adequately trained 
on travel expenditure reimbursement and suggested formal training on it.  
Knoell rejected that recommendation. 



 

 

The audit revealed that there were several expenditures that were 
reviewed that did not receive written approval to ensure they were 
appropriate.    

 

The audit claimed that Knoell didn’t request or receive written approvals 
in 6 out of 11 expenditures. 



 

Commissioners claimed that had insufficient financial awareness and 
oversight, claiming part of the reason was because Knoell was not sharing 
relevant information. 

 

 



Knoell admitted that sharing the commission’s budget and financial 
transactions would be a good recommendation, but also cited how it was 
not required.   

 

The audit reveals that over 64% of expenditures went to 
Staff/Wages/Benefits.  

 

As of 2023, Stacey Knoell’s Salary as ED of the Commission pays her over 
$75K in Salary. 

In 2022, the year of the audit, her Salary alone was well over half the entire 
budget. 



 

 

 

(Source for Legislative Audit:  Kansas Legislative Division of Post Audit, “Reviewing the African 
American Affairs Commission’s Statutory Compliance and Expenditures”, August 23, 2023;  
https://www.kslpa.gov/wp-content/uploads/2023/08/B01.01-Final-Report-pdf_A_wKR.pdf) 

(Source for Knoell Salary:  https://kansasopengov.org/databank/payroll-all-state-employees/) 

Kansas Reflector Article about the Audit…. 
TOPEKA — Senate Democrats on the Kansas Legislature’s audit committee questioned justification for 
examination of the Kansas African American Affairs Commission’s expenditures and adherence to procedures 
while asserting the House Republican who requested the audit wasn’t transparent with them about his wife’s 
role on the commission. 

The exploration by staff at Legislative Post Audit, responsible for performing audits authorized by a joint House 
and Senate committee, delved into whether the commission complied with legal requirements when 
conducting commission business and when handling its $130,000 annual budget and a $50,000 grant from 
the Kansas Health Foundation. 

The commission was created in 1997 to liaison with the governor’s office. It has four members appointed by 
legislative leaders and three selected by the governor. 

“This whole thing for me has just smelled wrong from the get-go,” said Sen. Ethan Corson, a member of 
Legislature’s audit committee. “I feel like this has just been a massive conflict of interest from the very 
beginning.” 

Corson said Rep. Patrick Penn, who also serves on the audit committee, should have disclosed to all 
members of the committee that Penn’s wife, Talia Penn, had been appointed to the African American Affairs 
Commission. Corson said Patrick Penn endorsed the audit, Talia Penn was allowed to air her grievances to 
auditors, and the state representative followed this week by punctuating conclusions contained in the audit 
report. 

Penn, who represents a portion of Wichita, said any legislator could have discovered his wife’s role on the 
commission by looking at a public website. A least one other member of the Legislature’s audit committee, 
GOP Rep. Sean Tarwater, said he was aware Talia Penn served on the commission. Tarwater said Talia Penn 
was a source of complaints that generated interest in the audit. She was appointed by Senate President Ty 
Masterson in 2022. 

The audit report says Penn requested the audit. He defended the resulting examination and argued it was a 
role of the Legislature to conduct oversight of executive branch agencies and commissions on behalf of 

https://www.kslpa.gov/wp-content/uploads/2023/08/B01.01-Final-Report-pdf_A_wKR.pdf
https://kansasopengov.org/databank/payroll-all-state-employees/


taxpayers. Legislative auditors were given permission in February by the audit committee to devote 100 hours 
of staff time to a limited review of the commission. 

“There were irregularities that we heard about from the community and from other commissioners even prior 
to my wife being appointed,” Penn said. “This is about the functionality of the commission and the roles of the 
officials therein.” 

Sen. Mary Ware, a Democrat on the audit committee, said the audit appeared to target Stacey Knoell, the 
executive director and the only paid employee of the commission. She ran unsuccessfully as a Democrat for 
the Kansas Senate in 2020 and Gov. Laura Kelly announced her appointment as executive director in 2021. 

“It has focused on one individual rather than a group, department, an agency, a program. It gives me pause,” 
Ware said. “It makes me concerned … we might unfortunately be moving from neutral fact finding to a 
popularity rating on individuals.” 

The audit report indicated Knoell didn’t receive prior written authorization from the governor’s office for $4,200 
in expenditures tied to the commission’s $130,000 state budget and use of a portion of the $50,000 grant. The 
six expenditures questioned by auditors were ultimately approved by the governor’s office, auditors said, 
including the largest of $1,500 to support the Kansas African American Museum. 

“With regard to its expenditures, the commission’s fiscal year 2023 expenditures seemed reasonable to 
accomplishing its duties at a high level,” the report said. 

Auditors said in the report commissioners indicated they “generally did not have sufficient oversight” of the 
commission’s budget. 

In addition, the report said Knoell didn’t compel the commission to hold elections for chairperson or secretary 
in the recently completed fiscal year and didn’t operate all the commission’s seven standing committees 
according to bylaws. 

Knoell said in response to a draft of the audit that it was the nature of the auditing process to search for 
deficiencies. She said the draft didn’t “reflect the amount of documentation requested and provided that 
demonstrates how both the commission and the executive director operate in compliance with the statute.”  

The office of the governor questioned the “purpose and necessity of this audit” and disagreed with several 
findings. The governor’s staff said election of officers and formation of committees were a duty of the full 
commission. The office of the governor said selection of the executive director in May 2021 was done in 
consultation with the commission and followed the process relied upon by Republican Gov. Sam Brownback.  

In addition, the governor’s office said all expenditures reviewed by auditors “were pre-approved” despite lack 
of written documentation in some instances. 

Sen. Caryn Tyson, a Republican on the audit committee, said she was disappointed leaders of the African 
American Affairs Commission weren’t present at the Capitol for public release of the audit. The subjects of 
legislative audits have an opportunity to review and comment in writing to drafts of audit reports. In addition, 
agency officials often attend audit committee meetings to speak directly to legislators on findings and 
recommendations. 

“That is quite disappointing,” Tyson said. “I’m wondering if there are other commissions out there that may 
have similar issues.” 

(Source:  The Kansas Reflector, August 25, 2023; 
https://kansasreflector.com/2023/08/25/house-senate-members-tangle-over-audit-of-
kansas-african-american-affairs-commission/) 

https://kansasreflector.com/2023/08/25/house-senate-members-tangle-over-audit-of-kansas-african-american-affairs-commission/
https://kansasreflector.com/2023/08/25/house-senate-members-tangle-over-audit-of-kansas-african-american-affairs-commission/


KAAAC Meeting Minutes 

As Executive Director, Knoell guided $12,000 in spending over a 
“barbershop initiative” that would address health disparities in the Black 
community.  

 

(Source:  https://www.kaaac.ks.gov/home/showpublisheddocument/78/638422149140270000 

Other Things In the Meeting Minutes That Might Warrant More 
Research 

Under Knoell, the Commission voted to make bail reform a legislative 
priority.    At this point, I can’t tie her to a specific form of Bail Reform. 

 

(Source: KAAAC Meeting Minutes, January 20, 2023; 
https://www.kaaac.ks.gov/home/showpublisheddocument/70/638422149123400000) 

https://www.kaaac.ks.gov/home/showpublisheddocument/78/638422149140270000
https://www.kaaac.ks.gov/home/showpublisheddocument/70/638422149123400000


The KAAAC also seemed to advocate for SB2, which authorize certain 
individuals with revoked driver’s licenses to be eligible for restricted 
driving privileges  

a. Driver’s License fines and fees; SB2 – hearing 1/24, not worked 

(Source: KAAAC Meeting Minutes, March 3, 2023; 
https://kaaac.ks.gov/docs/librariesprovider21/board-meeting-documents/meeting-
minutes/kaaac-meeting-minutes-3-3-2023.docx?sfvrsn=a680a7da_3 &   
https://www.kslegislature.org/li/b2023_24/measures/minutes/agenda_item_20230209575741
59681) 

https://www.kslegislature.org/li/b2023_24/measures/minutes/agenda_item_2023020957574159681
https://www.kslegislature.org/li/b2023_24/measures/minutes/agenda_item_2023020957574159681

